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1.  REFERENCES.  AR 600-85, AR 350-1, USAIC 190-5, Fort Benning Urinalysis SOP dated, 13 November 2000, Ft. Benning Policy Memorandum 600-85-3 dated 6 February 2002.

2.  ALCOHOL AND DRUG ABUSE PREVENTION AND CONTROL PROGRAM PURPOSE. 

3.  To establish unit inspection criteria for the implementation of referral, prevention 

     education and urinalysis collection procedures related to alcohol abuse/drug use.

3.  APPLICABILITY.  


a.  Standards are applicable to all active Army units assigned or attached to Fort Benning.


b.  ASAP trained UPLs placed on temporary additional orders by their commanders are


     expected to have access to information on ASAP unit enrollments.

4.  FUNCTIONAL AREAS INSPECTED.  


a.  Soldier referral to the ASAP for evaluation,


b.  Scheduling of alcohol and drug prevention classes in the unit and its documentation,


c.  Urinalysis collection procedures IAW Fort Benning policy and Army regulations,


d.  In addition to documents on the checklist, Inspectors will use alcohol/drug 


     incidents as reported on the MP's Daily Blotter, ASAP biochemical statistics and 

published local directives from the Fort Benning command group.  Whenever Possible          information will be requested and reviewed on other companies within the organization as time permits.

5.  RATING CRITERIA.  The overall rating will normally be satisfactory if:

a.  A 90% rate of ASAP referral is maintained until 30 days prior to the inspection, 

     as verified by ASAP records.

b.  Documentation is presented for 100% newcomer briefing and annual

     alcohol/drug training until 30 days prior to the inspection.

c.  The appropriate level of unit testing has been maintained for six months prior to

     the inspection.  Appropriate levels of testing include 80% testing of soldiers 

     enrolled in ASAP counseling.

6.  EVALUATION CRITERIA.  The following definitions apply to the ASAP evaluation 

criteria.

a.  FULLY MET. The unit has met all aspects of the rating criteria.

b.  PARTIALLY MET.  The unit Alcohol/Drug Coordinator (UPL) is aware of the 

     requirements and has complied with their intent but may be missing some 

     elements that can be corrected within 30 days.

c.  NOT MET.  Unit has not complied with Fort Benning SOP for the appropriate 

     level of testing; not referred soldiers identified as drug positive or with blotter incidents; 

     not performed rehabilitative testing of soldiers enrolled in the ASAP; not documented 

     briefings of newly assigned personnel or unit alcohol and drug prevention training per 

     requirements.

