DEPARTMENT OF THE ARMY

HEADQUARTERS, 36TH ENGINEER GROUP (CONSTRUCTION)

FORT BENNING, GA 31905-5823

COMMAND POLICY #1-3

AFVK-CO   

                         23 February 2004


SUBJECT:  Equal Opportunity Complaint Procedures 

1.  I strongly encourage use of your chain of command/NCO chain of support to resolve EO issues/concerns at the lowest level.  However, you are not limited to using the chain of command to file a complaint; several alternative agencies are available, if you feel uncomfortable filing a complaint through your chain of command. 

2.  If you believe you are a victim of discrimination or harassment you may:

a. Call the Group Equal Opportunity Advisor at 545-6596 to clarify whether

 an incident or behavior qualifies as discrimination or sexual harassment.

b. Make an informal complaint with the unit’s EO representative.  Report 

inappropriate behavior without initiating a full investigation.  This may be most appropriate for minor infractions, where the victim simply wants the behavior stopped.

c. File a formal written complaint (DA Form 7279-R) with any of the following 

people or agencies.

(1) Higher echelon in the chain of command

(2) Group Equal opportunity Advisor (Bldg. 2807)

(3) Post Equal Opportunity Office (545-6665)

(4) Inspector General

(5) Housing Referral Office

(6) Judge Advocate General

(7) Military Police or Criminal Investigation (CID)
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(8) Chaplain

(9) Medical Agency

d. There will be no reprisal IAW AR 600-20, DOD Policy 7050.6, Whistle 

Blowing Protection, which states service members will not suffer reprisal for filing complaints based on discrimination or sexual harassment. 

       e.  Complaints must be filed within 60 days of the incident.  Those filed after 60 days may be pursued at the Commander’s discretion.


3.  All subordinate unit commanders will publish and post this policy letter.  A copy will be posted on all unit/work area bulletin boards, read by all personnel during unit in-briefing and reviewed at least annually. 

4.  Permanently post this policy letter on unit bulletin boards down to company level.
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