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   23 February 2004 

SUBJECT:  Equal Opportunity (EO) 

1.  Reference AR 600-20, Chapter 6. 

2.  The EO policy of the U. S. Army is to provide equal opportunity and treatment for Soldiers, Civilian Employees, and their families without regards to race, color, religion, gender, or national origin and provide an environment free of sexual harassment. This policy extends to Soldiers, civilian employees, and their families and applies both on and off post, to working, living, and recreational environments.

3.  Every leader in the 36th Engineer Group is responsible to set the example concerning equal opportunity; to act expeditiously and appropriately to allegations of discrimination where Soldiers are evaluated purely on merit; and to promote harmony, dignity and positive attitudes, supportive of the objectives of the unit and the U. S. Army.

4.  All commanders in the 36th Engineer Group, are the EO officers for their respective units. They will develop and implement EO programs in their units and appoint EO representatives to assist in the execution of these programs.  Commanders will also include EO objectives on the evaluation report support form.  Commanders will conspicuously post EO policies and appointments on unit bulletin boards. 

5.  A climate of equality and fairness improves morale, promotes teamwork and discipline, and enhances combat readiness. We must remain firmly and fully committed to the sustainment of an environment of equitable treatment for every individual within our span of influence. 

6.  Permanently post this policy letter on unit bulletin boards down to company level.




 //Original Signed//

                                 JAMES E. BROOKS, JR.

                                 COL, EN 

  


                                 Commanding 

